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The Graduate and Professional Student Senate (GPSS) conducts surveys of academic 
departments that coincide with the Graduate School’s Program Review process. GPSS surveys 
are a vital component of the final Graduate School Program Report. The data collected and 
presented by the GPSS serve as one source of graduate and/or professional student feedback in 
the Graduate School’s Program Review process. 
 
GPSS uses an electronically administered Catalyst survey requesting feedback from the graduate 
and/or professional students within the academic unit being reviewed.  
 
To best interpret the impact of this report, please refer to the survey questions attached. For 
more information about the GPSS Program Review process or for questions regarding this 
report, please contact gpsspart@uw.edu. 

  



Department of Political Science Graduate Program 
Review 
 

 
Overview 
Since a statistically significant number of graduate students did not respond to the survey the results in 
this report do not represent generalized information on the student experience.  This program has 70 
graduate students and during the period that the survey was available 16 responded which is 
approximately 23% of the graduate students in the program.  Therefore, we recommend that this report be 
used as another source of anecdotal information and a prompt for further discussions with students.  
 
Executive Summary of Findings 
The Graduate and Professional Student Senate (GPSS) sponsored and administered a Catalyst survey to 
the graduate students in the University of Washington’s Department of Political Science from February 
28th, 2016 to March 2nd, 2016. The purpose of this survey was to ensure that the opinions of graduate 
students are included in the review process and that any anecdotal data could be captured from the student 
population.    
 
Data Results 
Following this review, in Appendix A you will find a complete list of the survey questions, responses, 
and response statistics for your reference. The survey attempted to be comprehensive by asking a wide 
range of questions. Responses to “Do you have any additional comments you would like GPSS to know 
and/or include in the report?” are also listed numerically at the end of the written report.  
 
Data Findings 
 
I. Obstacle Areas 
 
When looking at obstacle areas, respondents were split in their opinion that Department of Political 
Science helps students address challenges adequately. Respondents were asked to evaluate many 
obstacles in their program. In terms of the availability of faculty and staff, 3 students stated it was a major 
obstacle, 3 students stated it was somewhat of an obstacle, 5 students stated it was a minor obstacle, 5 
students stated it was not an obstacle and no students stated it was not applicable.  



 
 
 
II.  Program Structure and/or Requirements 
In terms of the program structure and/or Requirements, 3 students stated it was a major obstacle, 4 
students stated it was somewhat of an obstacle, 7 students stated it was a minor obstacle and 2 students 
stated it was not an obstacle. To see the full break down of obstacles including work/financial 
commitments, research facilities/space/technology and family obligations; please see the raw data 
attached.  
 

 
 
III. Departmental Feedback  
When asked if respondents received feedback from the program/department advisors, 7 students 
responded yes, and 9 students responded no. Conversely, when those that answered no were 
asked if they would like feedback from their program/department advisors all 9 students 
responded that they would like some departmental feedback. 
 
IV. Departmental Funding 
When asked if respondents felt their program provided enough funding for their students, 3 
students stated yes while 13 students responded no. In addition, a majority of the student 
respondents stated they would graduate with some degree of student debt as can be seen from the 
graphs below.  
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Free Response Questions 
Q: Are there any additional comments regarding funding issues that you would like GPSS 
to know and/or include in the report?  
1. The problem is not really the lack of TAship or other jobs, the problem is the little 
compensation we get that is less than poverty level income. 
2. It is virtually impossible to survive on a teaching or graduate assistant stipend. 
3. Access to summer funding, in particular, seems to be highly unequal and ad-hoc. Many 
students who receive summer funding do so simply because their mentor happens to have 
money, and once students begin receiving funding from a faculty member, they generally 
continue to receive more funding opportunities. It is unclear which faculty members are able to 
financially support students, and how to speak to these faculty members about receiving RA and 
funding opportunities. This generates inequities. 
4. Many of us work an additional job to make ends meet. The department desperately needs to 
offer more summer funding for graduate students. 
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5. The department provides max two years of fellowships to attract "promising" incoming 
students, but it seems there is no correlation between fellowship and the probability of "success" 
(early publication, tenure-track jobs). Students with fellowship perform as well as those without 
it. It is hard to predict "success" based on undergraduate records, but this strategy has not 
produced substantial results. 
6. Funding is still inadequate compared to rising cost of living Seattle. 
 
Q. Are there any additional comments regarding career counseling and employment 
assistance that you would like GPSS to know and/or include in the report? 
1. There is no preparation for jobs outside of academia, or willingness to prepare students for 
such positions or encourage them to pursue non-academic employment. Non-academic 
employment = shame and embarrassment when in reality the job conditions are SO MUCH 
BETTER outside the academy. 
2. Based on conversations with peer grad students, it seems that there is little to no career 
counseling available for the pursuit of non-academic jobs. Rather, there are persistent stories of 
advisors and faculty members actively discouraging students from considering work outside 
academia, let alone support or advice on how to do so. There seems to be little acknowledgement 
of the process for finding non-academic work, despite the utility of social science PhDs in many 
non-academic fields. 
 
Q. Are there any additional comments regarding your research experience that you would 
like GPSS to know and/or include in the report? 
1. Very limited opportunity for faculty collaboration unless you are a select few students 
2. There is no formal training provided by the department other than CSSS. Students are 
essentially on their own. 
 
Q. Are there any additional comments regarding the quality of your academic program that 
you would like GPSS to know and/or include in the report? 
1. We do seem to have a lot of coursework relative to other programs. 
2. Our program does not provide enough guidance for students who do qualitative work. Other 
than that, we have a very supportive and intellectually stimulating environment for graduate 
study. 
3. Amount of required coursework can be burdensome to graduate students' progress in the 
program and their own research. Most graduate students end up taking subfield-specific 
coursework that is irrelevant to their own work or research, in order to simply check off required 
credits from the program requirement list. There seems to be much inequality in students' access 
to RA positions and co-authoring opportunities, which generate inequalities in students' support, 
training and experience.   
4. It is disappointing that the CP hire this year is basically a reproduction of Chris Adolph in 
terms of research, when we really need some diversity in CP beyond area studies, banking, and 
institutionalism. 
5. Admission (academic background for admitted students) and training provided at UW 
inconsistent. "Successful" students (those who get a tenure-track job) now require highly 
technical skills. Admitted students do not necessarily have adequate background, so many 
struggle after entering the program. 
6. Unsupportive environment. Faculty are stretched too thin and don't care about student needs. 



	
Q. Are there any additional comments regarding diversity issues that you would like GPSS 
to know and/or include in the report? 
1. There are serious issues about power inequalities as well as gender and racial inequalities that 
really need to be addressed in the political science department. Sexual harassment issues too. 
 
Q. Are there any additional comments regarding your academic program that you would 
like GPSS to know and/or include in the report? 
1. Financial problems I face are the biggest obstacles in my life as a graduate student. 
 
Q. When you applied to the University of Washington’s Department of Political Science 
what other universities did you consider? 
Boston University  
Yale 
Harvard 
Princeton 
American  
University of Oregon 
University of Illinois 
Johns Hopkins 
University of Wisconsin- Madison 
University of Southern California 
University of Minnesota 
Northwestern University 
Columbia 
University of British Columbia 
CUNY Graduate Center 
MIT 
University of Ottawa 
Brown University  
University of Toronto 
McGill University  
 
 
 




































